Gender - Subgroups

Question 3: ““Please enter your gender.”

Compared to female respondents, males are younger on average, yet higher compensated, more
educated, more experienced in particular therapeutic areas, and more likely to be employed by
pharmaceutical and contract research organizations (both associated with above-average
compensation levels). Males are less likely to be Research Nurses and hospital employees. At
least to some extent, these male-female differences may reflect the current situation in society as

a whole rather than the SOCRA database specifically.

Subgroup with the highest percentage of men: those with $75,000+ annual compensation (22%).

Subgroup with the highest percentage of women: Research Nurses (99%).

NOTE: row %s sum across to 100% Female Male
Group N 1443 147
Total base 1590 | 90.8% 9.2%
SoCRA members 1413 | 91.1% 8.9%
Non-members 141 87.9% 12.1%
Significantly more men, fewer women

Annual compensation $75,000+ 182 78.0% 22.0%
Age under 35 476 87.4% 12.6%
Education: post-graduate (masters or doctoral) 357 84.3% 15.7%
Title: Project Manager 85 83.5% 16.5%
Employer: Contract research organization 152 80.9% 19.1%
Employer: Pharmaceutical company 104 78.8% 21.2%
Study/trial experience: Medical Device 253 85.4% 14.6%
Therapeutic area: Cardiovascular 435 86.9% 13.1%
Therapeutic area: Neurology & pain 329 86.9% 13.1%
Therapeutic area: Ophthalmology 92 80.4% 19.6%
Therapeutic area: Psychiatry 162 82.1% 17.9%
At least 8 therapeutic areas indicated 121 85.1% 14.9%
Significantly more women, fewer men

Annual compensation $0 - $35,000 285 95.4% 4.6%
Age 55+ 175 94.3% 5.7%
Education: Not a college graduate 408 96.1% 3.9%
Title: Research Nurse 220 99.1% 0.9%
Employer: Hospital 502 93.6% 6.4%
Fewer than 3 therapeutic areas indicated 904 92.9% 7.1%
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