Resident Country - Subgroups

Question 4: ““Please enter your resident country.”

Canada residents have higher representation among pharmaceutical companies than among the

total base (24% vs. 15%), but they report lower compensation levels (despite pharmaceutical

employees otherwise having above-average compensation). U. S. residents in the database have

higher compensation levels, are older, have been to the SOCRA annual conference more

frequently, and have more experience in particular study/therapeutic areas. The subgroup with
the highest percentage of U.S. residents is those whose annual compensation is $75,000+ (93%

of them are U.S. residents, compared to the 83% of the total base who are U.S. residents).

NOTE: row %s sum across to 100%

Resident Country

U.S. Canada | Other
Group N | 1319 245 28
Total base 1592 | 82.9% 15.4% 1.7%
SoCRA members 1414 | 83.0% 15.4% 1.6%
Non-members 143 84.6% 13.3% 2.1%
Significantly more Canada residents
Annual compensation $0 - $35,000 284 | 75.4% 20.4% 4.2%
Attended SoCRA annual conference one time (not more) 322 77.3% 21.4% 1.3%
Employer: Pharmaceutical 103 71.8% 24.3% 3.9%
Significantly more United States residents
Annual compensation $75,000+ 183 92.9% 6.0% 1.1%
Attended SoCRA annual conference 2+ times 159 91.2% 8.8% 0%
Age 55+ 176 89.8% 8.5% 1.7%
Employer: Academic 420 89.3% 10.0% 0.7%
Study/Trial Experience: Medical Device 252 88.1% 10.3% 1.6%
Therapeutic Area: Hematology 447 87.9% 10.5% 1.6%
Therapeutic Area: Obstetrics and gynecology 161 90.7% 8.1% 1.2%
Therapeutic Area: Ophthalmology 91 90.1% 7.7% 2.2%
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