
 
Report, SoCRA Salary Survey, DePaulo Research Consulting, June 2005, p. 9 

12.8%

22.0%

27.0%

31.2%

63.8%

56.0%

61.0%

71.6%

80.9%

86.5%

90.1%

91.5%

8.2%

28.6%

46.5%

48.5%

57.7%

61.5%

68.6%

71.1%

79.2%

85.6%

89.0%

93.1%

8.6%

27.9%

44.6%

46.9%

58.3%

60.9%

67.8%

71.1%

79.3%

85.7%

89.2%

92.9%

Other

Annual salary
bonus

Certification fees

Prof. Org.
Membership

Employee
Assistance

Program

Tuition
rembursement

Training/Education

Long  term
disability
insurance

Retirement
package

Dental insurance

Annual/Sick leave

Health insurance

Total Base (N=1,515)

SoCRA MEMBERS (1,386)
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Benefits – Included in Current Benefit Package 
 
More than nine in 10 respondents have health insurance in their benefit package.  
Every benefit except an annual salary bonus is in the current package of at least  
four in ten respondents.  “Other” (write-in) responses included short-term 
disability, life insurance, vision care/insurance, and no benefits at all.   However, 
most respondents without benefits probably just skipped this question – note that 
the Total Base N was about 35 less than for the prior compensation questions. 


